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Subject: Guidelines on Ranking of Delivery Units for the Granting of CY2020 PBB

1. OBJECTIVE

To establish the guidelines for ranking MIRDC officials and employees relative to the
implementation and granting of CY 2020 Performance-Based Bonus (PBB) pursuant to
Memorandum Circular No. 2020-1 dated June 2, 2020 issued by the Inter-Agency Task
Force (IATF) on the Harmonization of National Government Performance Monitoring,
Information and Reporting Systems [Administrative Order (AO) No. 25, s. 2011].

2. SCOPE AND COVERAGE

This covers all identified delivery units of MIRDC and all its officials and employee
holding regular plantilla positions.

3. BASIC GUIDELINES
3.1 Agency

3.1.1 To be eligible for the PBB, the MIRDC must satisfy the following criteria and
conditions as provided in the IATF MC No. 2020-1;

a. Good Governance Targets. Satisfy 100% of the Good Governance
Conditions for FY 2020, the extent of validation of the achievement of a
number of GGCs that MIRDC should meet shall depend on its historical
compliance and performance in previous PBB cycles.

1) Maintain/Update the Agency Transparency Seal (TS) under
Section 106 of the General Provisions of the FY 2020 General
Appropriations Act (GAA). The TS page should be accessible by
clicking the TS logo on the home page.

MIRDC shall continually observe compliance with the TS and fulfill
its requirements as laid down in “Guideline on Transparency Seal”,
Annex 2 of MC 2020-1 regardless of whether it has been found
consistently compliant with the TS for the last 5 years.
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